
By Charles Toutant

Partnerships at major New 
Jersey firms made strides 
toward gender equality in 

2014, according to a Law Journal 
survey of 20 bellwether firms, but 
the proportion of minority partners 
at those firms showed no change 
from last year’s numbers. 
 Meanwhile, the ranks of women 
attorneys in the positions of associ-
ate, counsel and of counsel declined 
this year in the firms surveyed, but 
the proportion of minorities who are 
nonpartners at those firms showed a 
modest increase in 2014 when com-
pared to the previous year.
 The firms surveyed reported 
that 19.4 percent of their partners 
were women this year, up from 
17.8 percent in last year’s survey 
of the same group. The increase 
comes as the total number of part-
ners increased only slightly, from 
1,503 to 1,509. 
 Much of the increase in women 
partners can be attributed to one 
firm—Bressler, Amery & Ross of 
Florham Park, N.J. The firm had 
19 women partners this year, up 
from 10 last year. Three women 
were elevated to partner, and the firm 
gained six more women partners in 
Birmingham, Ala., as part of a new 
office staffed by 11 defectors from 
the firm of Maynard, Cooper & Gale.  
 Several other firms also saw 
significant increases in women 

partners. Drinker Biddle & Reath of 
Florham Park has 10 partners this 
year, compared to 7 a year ago; Fox 
Rothschild of Princeton, N.J., has 
20 partners, up from 16 in 2013; 
Roseland, N.J.-based Lowenstein 
Sandler has 20 women partners 
this year, up from 14; and Newark-
based McCarter & English has 45 
partners, up from 40 last year. 
 Partners who are African 
American, Hispanic, Asian, Pacific 
Islanders or Native Americans made 
up 4.5 percent of all partners at the 
20 firms surveyed in 2014, the same 
level as in the 2013 survey.  
 Among the ranks of nonpart-
ners—associates, counsel and of 
counsel—women made up 39.4 
percent of the total in 2014, a slight 

decrease from the level of 39.9 per-
cent in 2013. And minorities made 
up 12.6 percent of nonpartners this 
year, which represents an increase 
from 2013, when they accounted 
for 12 percent. 
 Day Pitney of Parsippany, N.J., 
had the most diversity of the 20 
firms surveyed in three of the four 
categories this year. Among its part-
nership, 30.8 percent are women. 
Among nonpartners at Day Pitney, 
52.5 percent are women and 37.5 
percent are minorities. 
 Reed Smith of Princeton had 
the highest representation of minor-
ities in the partnership among the 
20 firms—19 percent of partners 
there are minorities in 2014. 
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Lerner David Littenberg Krumholz 
& Mentlik of Westfield, N.J., was at 
the low end in the gender diversity 
department this year, with the lowest 
proportion of women partners and 
nonpartners among the 20 firms. This 
year, only 3.1 percent of its partners 
and 21.6 percent of its nonpartners 
are women. 
 Wolff & Samson of West Orange, 
N.J., had the smallest proportion of 
minority partners among the group 
of 20 firms at 1.8 percent, and 
Greenbaum, Rowe, Smith & Davis of 
Woodbridge, N.J., had the smallest 
proportion of minority associates at 
2.8 percent. 
 The lack of progress for minor-
ity attorneys and for women who 
are nonpartners comes as hiring lev-
els remain in the doldrums—the 20 
firms surveyed had 1,441 nonpart-
ners this year, down 3 percent from 
2013’s level. And the 20 firms had 
1,509 partners this year, a negligible 
increase from last year’s population 
of 1,503 among the 20 firms. 
 Four of the firms on the list were 
recognized Aug. 5 for their accommo-
dation of women—Drinker Biddle, 
Gibbons, Reed Smith and Lowenstein 
Sandler. “The 50 Best Law Firms for 
Women,” from Working Mother mag-
azine and Flex Time Lawyers, a con-
sulting group focusing on women, is 
based on an analysis of areas such as 
compensation and advancement of 
women lawyers, availability of child 
care and flexible time, and retention 
of women. 
 Day Pitney’s success in foster-
ing a diverse workplace follows the 
firm’s decision in 2012 to hire a 
full-time diversity director, Asker 
Saeed, according to managing part-
ner Stanley Twardy. 
 Previously, the position was com-
bined with other duties, Twardy said. 
Saeed’s work has included meet-

ing with minority attorney groups to 
spread a message that Day Pitney is 
committed to a diverse workplace, 
according to Twardy.
 “Because of the work Asker has 
done in the community, we’re better 
known as a place that is concerned 
about diversity,” Twardy said. 
 Although large law firms have 
cut back on hiring overall, they still 
appear eager to hire diverse candi-
dates, according to Jessica Miles, 
assistant dean for career services at 
Seton Hall University School of Law. 
 All graduating law students have 
to put more effort into finding a 
job than they used to, Miles said. 
But minorities and women haven’t 
been impacted any more than anyone 
else by the downturn, she said. The 
job market impacts each graduating 
student differently, and the biggest 
variable impacting a student’s career 
path is debt—some students graduate 
debt-free and others have $100,000 
in loans, she said. 
 “We used to have employers com-
ing in looking for warm bodies and 
that’s certainly not the case anymore. 

These young people have to work 
harder on their résumé, on their cover 
letter, on doing mock interviews,” 
Miles said. 
 The New Jersey Law Firm Group, 
a coalition of law firms and other 
legal employers that aims to foster 
diversity in the bar, saw nine employ-
ers participate in its annual job fair 
for diverse students, held Aug. 5 at 
Rutgers School of Law-Newark. That 
was the same number as last year but 
a far cry from the two dozen who 
took part a few years ago, accord-
ing to Daniel Mateo, chairman of 
the Law Firm Group and a partner at 
Reed Smith in Princeton. 
 “The young lawyer market is 
showing some signs of picking up a 
little bit but the market for students 
fresh out of law school is one that 
hasn’t recovered and it’s forcing stu-
dents to be aggressive and creative 
regarding their job search,” Mateo 
said. “They’re taking unpaid intern-
ships, they’re looking for clerkships, 
they’re doing a lot more volunteer 
work and taking nontraditional types 
of employment, either outside the 
law or for reduced pay,” he said.
 Given the challenging environ-
ment, the Law Firm Group holds 
a series of roundtable discussions 
at the state’s three law schools that 
focus on the value of mentoring and 
unconventional thinking about career 
planning, Mateo said. 
 Despite the diminished partici-
pation in the organization’s job fair, 
Mateo said “the business imperative 
of having a diverse lawyer body is 
still relevant and still something that 
corporate clients insist upon.” 
 “While the environment may be 
more challenging, I don’t think any 
of the law firms have signaled a 
retreat,” he said. ■
 Contact the reporter at ctou-
tant@alm.com. 
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